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DIVÌSION F'OCUS: OCCtJPAIIONAL SAFlil'Y

Reclwoocl City Area has an Ar.ea Occu¡:atíonal Safe6, Cornrlrittee as t'equit'ed by the Depalttnent. Tlte

oonlrnalrclel.rourtinely attends all Division Occqtational Safety Meeting.s and ¡rlovicles l'egttlal'upclates

anclfeeclback to all Area personnej via enrailrnessages, staff rneeting agencia iielus and quarterly trainiug

day updates.

Rcclrvood City Ar.ea ¡as a very youltg and inexpelienced staff inclucling both uliifol'nred and uolr

uniformed p"isonnel, Âs such, the comlnartdel has talcen extl'a time to remind employees of various

safet¡, ¡5s,,"s l'elative to their wolk-place, Fot' example, the oomlnander routillely disousses safe patrol

vehicle operations with unifornred òfflcels. Sel'geants are lequired to conduct tide-alotlgs to rcinforoe

safe driviìrg. Officers invo]ved in patlol vehicle collision.s are coultseled b¡' 1¡t conrlnatrclel', Non-

un jfol-llled -emplg¡,sss 
ar.e routinely reminclecf about worlt-space safety issues sttch as proper ergottom ics.

At t¡e begin¡ing of 2008, Iìeclwood Cit¡,4''"u iluplementecl a llew pl'ograÍlì caliecl Drive Safe. AII

officers rn¡st llar-ticipate. Officer.s rvith over two )/gar'$ otl tlre.iob act as Tealr Leaders arld officers with

less then two year.s on the job ar.e teanr mernbers. Weekly during briefings, tlte supet't'isors cali for a

tcam llreetil',g, Offi..rr arõ put ill slnall groups rvith a teal¡ leader altcl set'eral tealll menrbers. Eæh

group cliscus.ses recent patr.ol car.collisions or inciclents iuvoh,íng potcntial injury situations. Officers ale

encouraged to clitiqtre and learn.

The aclnli¡ristrative lieutenanl work.s cJosely q,ith .A.l'ea's tllaintellance etn¡lloycc and atttotllotivc

technicíans to erlsure u,orklllace safety is a nu¡nber oue ¡rliolity. Ern¡llo¡,ess are ¡rl'oviclçd tvith saf'et¡'

equi¡rnrerrt including glovei ancl lespirator¡, ¡11¿¡51çc ¿rs necessar),, atrcletnllloyees are t'otttirtel¡'l'elllinctecloJ"

a¡lpr.o¡lr.iate ¡r'.orr,l.u.Ã for u,orking r¡,ith toxio sutrsta¡lces irrclrrding ¡rcsticicles, oleanittg liquids, oii alld

ga.solinc.

Reclu,<¡ocl City A,t.ca is colnnlitlecl to ntaintailring a safe work envil'onntent fo¡'all enr¡rloyees attcf gucsts

visiting the Ar.ea, Area nranagerlent believes it lras placed sul'ficient ¡rloceclut'es in ¡tlace to ellstlrc

o'er.ali-safet), fot'all, Area u,ill colltillue to closel¡,tnonito¡'atrcl acljust as necessary atty attd all safet¡'

l'elatecl issLtes to eltsute a saJ'e u'otliplace.

-7/,ffi
ll. 1-. LOIT, Cjaptain
(lornnlartdel'
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DIVISION I]OCUS MEMORANDIJM _ MARCI{ 2OO8 EVALUA'IE
OCCUPA'|IONAI, SAIìETY PROCEDURES AND PRAC ICBS -

As requested, this lnen'loranciurn outlines the Division Focus leconrtnetidati<ln for Malch 2008

wiric¡ r.equires Areas to evaluate occupational safety procedures and practices. Our rnanâgenlent

and supeivisory slaff at Golden Gate Conlluni :ations Center (AGCC) have beeu diligent in

their eiforts to assist Colclen Gate Division in accolnplisliiug the goal towards occupatiottal

safety ¡it'ocedures and practices,

GGCC ¡as a¡ Ar.ea Occupational Safety Couurittee whose urembers rneet with the Cornnrandet

on a quarterly basis to discuss corloerns. Aclditionall)', GGCC palticipates in the cluarterly

Division Occupational Safety Cotntnittee meetirrgs,

GGCC's sulrelyisors disouss the Occupational Safety goals set fortli by the Departrneut witlr

ernployees åuring amrualperfolrnancserraluations. Briefurgs are utilizecl to facilitate discussious

r.gärdl,:g the ir¡liortance òf rvorking safely. An occu¡ratioual salety tip is documeuted on each

lriUUc Sãlet¡,Diipatcher each mo¡th, Adclitiouall¡,, supervisols docurnelrI trv<.¡ occr'rpatioual

safety effolts on their Supervisor's Morlthly Job Perforuance Suutlary,

¡i March GGCC was recoguized by the Governor's Employee Safety Award Colnmittee and will

be receiving a group u*urã in Augusl Íor our proactive Occupational Safety Ergonotnic

Ilduc¿rtional class.

GGCC h¿is an Occupatiogal Sali:ty llulletin Iloard located oulside the enlployee 's brieftng t'oon.

Occurpaticlrral Safet¡'l'ernittdet's are posted olr tliis boal'd'

A.'i'. PACIlllco, Captain
Corlnr¿urcler

S a.fel.t,, S en,Íce, u tt d S ec u r iÍ.lt
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DEPARTMENT OF CALIFORNIA HIGH\ryAY PATROL
Contra Cosla Area

320,12994,10458

MARCH 2008 DIVISION FOCUS: OCCUPATIONAL SAF'E'IY

The Contra Costa Area personnel, both uniformed and non-uniformed understand the importance

of occupational safety.

The Area supervisors and managers have taken a proactive approach in promoting a safe

working environment, This is accomplished by continually encouraging and educating all

employees not only to work safely but to be cognizant of any unsafe practices by other

perionnel. Futhei, safety issues are constantly discussed in folmal forums such as brieflrngs and

iraining days. It is also discussed in casual conversations by all personnel. Fufther, the Area

ensures occupational safely bulletin board's information is current.

The Area has had great success in reducing injured personnel that are placed on 4800 time. in

2007 fhe Contra Costa Area had a high of eight personnel listed on the CHP 121D in contrast to

one in 2008, This is a ditect result of each personnel taking responsibillty in creating a safe

working environment,

Additionally, an Area Advisoly Committee (AAC), which is comprised of unifonned and non-

uniformed personnel, has been established to ensure occupational safety information and

concel'ns are addressed at all levels, The occupational safety coot'dinator is a member of the

AAC who disseminates information received from the DOSC rncetings, The information

received is then provided to all Area personnel followed by a discussion to ensure thele is a clear

understanding by all personnel.

- Should you haye any questions, please contact Sergeant Barruel at(925) 646-4980'
' , r ../¿.4

-' """ " *;?;tãZ-,"'- -

J. U. CAHOON, Captain
Commander

CHP 5l\ F (Rêv, I l -86) OPI 076
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File No.: 325,12135.12483

Subject: GOI-DEN GATE DIVISION I'-OCUS 2008 - OCCUPATIONA-L SAFETY

The follou,ing is the Napa Area conrnrand's evaluation of its occupational safet¡' pt'ocedures aDd

practices for 2008:

1. GOALS AND ACCONtr'LISHMENTS

I'alstheco¡tunandfanüliarv'il:hrheoccupatiottølsdei¡tProgrant'asoutl'inedittHPl¡l
10.6, Clmpter l3?

The Ar.ea cornmand's occupational safety progranr and goals are shared witli all of its emplo¡'es5

through briefing iterns, training days, posted milutes and safetS' posters, and annual.l,v at eacli

officer's annual appraisal,

The Area Couu¡and Occupational Safety Conunittee (COSC) has been extrernely proactive in

attaining rhe conunand's occupational safety goals this year. The COSC has thus far been

,orrrrrful in this endeavor as the conrmand's prerrentable patrol car collisioDs, preventable

rnotorcycle collision, and preventable disablirg injuries are currentl)' belos'the annual goal.

2. PARTICIPATION

2.a.(2) llhat is the conunander's qttitude regarding occupatíottal ':afety?

The Alea cornnrander q'holeheartedly suppolls the Department's plúlosophy on occupational

safety. The comnrander consistentl¡, participates in all aspects of the COSC and is extremely

proactive iri rnitigating an¡r poteutial haza¡ds that arise.

^HÞ 
-qiUtÞ ¿Râv ll-RÀl ôÞl ô74

Søfety, Service, ttnd SecuritY
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3. ACCIDENT ÄND INJURY TRENDS

3.a, Contntattder's method of identi,f¡'ir,g tends?

.f¡e 
Area commander strives to identi$' any potential collision ancl/or injuty trends on alr

ongoing basis, The commander conducts ti ii totu, at quaferly COSC meetings, Area staff

nJetin[s, and tlrroug¡ personal observations, Accident arid/or injury tt'euds are addressed

immediately tluough counseling, documentati on, remedi al training, etc'

4. COMMAND OCCUPATIONAL SAFETY COMMITTDE (COSC)

4.a. I|rhat is ilrc contposition o/'the COSC?

The Area COSC is cornprised of members of each bargaining unit and all levels of the chain of

comruand,

The Napa Area is commitled to the Department's occupational safety program and consistently

st'ives to acliier¡e the A:.ea's goals throughout the year, In addition to the precedirrg evaluation

o'ervieq,, see the altached CI{P 453M,Area Møtagentent Evaluntion Occapatbnul SuÍety,

which was used as a guide for the command's evaluatiou'

_/rt\\JR qn ',y_
\4. A. RASMUSSEN, Captain

Conunander

Attaclunent

CHP 51VvP (Rev. í t -Bs) OPI 070

Safety, Service, and SecuritY
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DEPARTT{ENT OT CAIMORNIA IIIGIil4/AY PATROI,
Nimitz Inspection Facility

347.9443.08-011

DIViSION FOCUS _ MARCH 2OO8

,ltusltltjss, rrausPUI l¿ttluu a¡Ju rruu¡lru ]tgsuçJ'

¡..r,t\¿'¡

OCCUPATIONÁ.L SAFETY PRO CEDURES AND PRACTICES

As requested in the A¡ea Comma¡ders memorandum from Golden Gate Davison dated February

29,z}}9,requesting that commanders evaluate command operations and compliance with
Department policy. 'The following is the Nimitz laspection Facility's response for the N4arch

Divísion Focus ltem we are to report on.

All uniformed and non-uniformed persorutel assigned to the Nimitz Inspection Facility
thoroughly understand the irnporiance of Occupational Safety in the work place. A review of the

Nimitz Inspection Facility's occupational safety program showed that the administration of the

Departrnent's occupational safety program is effective. The Facility has realistic goals of zero

that arc supported by the injury a¡rd accident ûee record of the Facility.

All personnel at the Facilify are involved in the proglam. The Comnander a¡d both Facility
Supervisors a¡e active and stress the importance of safeq, as well as ensure that all employees

follou'the proper safety practices and utilize requiled safety equipment, The high level of
invoh,ement b), enrployees is denronstlated by theír participation and interest in safety that the

supen'isors have injected ínto the Occupational Safety Program.

If you ha\/e ary questions, please contact Lieutenant Herul' Romero at (5i0) 794-3658' Thank
you for continuing supporl.

*l^',1""*,-,
H. ROMERO, Lieutenant
Commander

CHP 5í\¡vP (Rev. 1146) OPl076
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DI\/ISJON FOCUS 2008, OCCUPATIONAI, SAFEI'Y

The Sall Francisco Area occupational safety goals are developed rvith considemtioll tou'al'cls

e¡vironnrental factols, exposure factors, and past experience/tretrds, Upon settirrg tltese goals, illness and

non-selious/traurnatic iniuries are excluded fronr considelation, Occupational safety goals are

appropliately categorized in accordance rvitli depammental goal category heaclings (e.g., recordable

vehicle/nlotorcycle accidents, preventable recordable vehicle/motorcycle accidents, set'ious/traulnatic

injulies, accidental discharge of weapons), As an Area office that experiertces a constant flow of and

sometimes high volume of new officels, the San F'rarrcisco ¡\rea Conrmancl Occupational Safety

Cornrnittee has set realistic goals fol the Area consistent with departrnerrtal objectives,

Attaining goal accomplishrnents are a cot$tant challenge. The San Franoisco Area's year-to-date

statistics are as follows: l) One not'¡-preventable motolcycle collision, 2) Two preverrtable vehicle

coltisions, and 3) No disabling injuries. We co¡ltinue to emphasize the importance of these on-going
goals tluough propel training, CHP 100 fornr co¡nrnerrts, annual evaluatiolts, Area ol'ientation/knowledge,

supervisor ride-alongs, shift briefings, sharing pasl experiences and trends, and the philosophy that we

oannot lrelp unless we get there. The Alea also has a 3'x 2' board plorninently displayed, which shows

our Al'ea goals and accóniplishments to date, The ernployees are stt'ongly etrcouraged to offer strggestions

lcgardirrg tlre accornplishrnent of our goals either vooally, or in writing thorough out'suggestio¡l box. The

emplo¡rees are also encouraged to use these nrethods of corlrnrunicatiort as a way of reporting any unsafe

or unhealthy rvork conditiotts, procedures o¡'rvork pt'actices,

All l'anks rvithin the Area nronitor and are actively involved in tlte Conlland Occupalional Safery

Cornmittee (COSC). The Captain, as well as tlte Occupational Safefy Coordinator', attettds the Division
Occupatiorral Safet¡, Conrmittee (DOSC) nreetings together on a regular basis. The information and ideas

obtained af these nreetings are taken back to the A¡'ea office ancl shared with the rest of the cotlnritlee
me¡lrbem dr.rring the COSC rneetings, 'l'hese mectings consist of the identification of lleu' or poterrtially
new hazards within the Area, and discussion o1'r'ecent collisions or clisabling irrjulies.

/"u -<tl-
PAUL FONTANA, Captain
Cornrnander

CHP 51wP (Rev 11.86) OPI 076

Sufety, Service, and Securi6t



srATE OF CAI"',FORNTA
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AREA MANAGEMENT EVALUATION

tlUlvlBER

-E Y/
OCCUPATIONAL SAFETY .7,/ZZ.læ¿Z
CllP 453M (Rev, 5-06) OPI 009

INSTRUCTIONS: lndicate items reviewed by placing a check in the "Evaluated" boxand/orthe "Action Required" box. lf this

form is used as a Correction Report, the "Correction" box should be initialed and dated as deficiencies are corrected Answer

individual items with "yes" or "no" answers, or fill in the blanks as indicated. lf additional commerlts are necessary, the iliformation

can be placed on the CHP 454, Area Management Evaluation Supplernent, The Supplement should include significant finclings,

accomplishments or corrective actions, unresolved items, problems or progress, and the evaluator's overall impressiorts. Tltis
form can be completed in pen or pencil, and the Supplement can be handwritten if desired.

ÊVALUATËD BY

â. l/."t 4; €-../

TYPE OF EVALUATION

f] Formal Evalualion

SUSPENSE OATE

$ tntormat Evalualion f' he
TOLLOW.UP RÉOUIRED ! Correction Report

BYI Yes
cotìRECTEt)

1. GOALS AND ACCOMPLISHMENTS

ts the comnrand farniliar with the Occupational Safety Program as outlined in HPM 10.6, Occupational FZA'| 
-VZ:t

Safety Manuat, Chapter 13? û¿¡f448*/z-¿.2 //L/ ¿¿ft|flves [---; No

ACTION REOUIRED

(1) Are goals developed in accordance with departmental policy?
'[fl,ve. ü ¡¡o

(2) Areenvironmental factors, exposure factors, and past experience/trends considered when setting goals? fl V"t I tto

(3) Are illness and non-serious/non"traumat¡c injuries excluded from occupational safety goals? Yes I r',lo

(4) Are goals appropriately categorized? Yes [-] uo

(5) Are goals realistic? p'ves [-] t'to

(6) Are goals consistent with departmental objectives?
'ffi ves üru0

(7) ls inpul from ail levels consìdered before goals are established? "$ ves [-l no

b. Are goals being accomplished? p ve' []ruo

(1) Accurate repoiling on CHP 113, Accident and lnjury Report? p vu' f]No

(2) Are accidents increasing? fJ ves Ktto
(3) Are injuries increasing? [] Yes M*o

(4) Why are they increasing/decreasing? )7.EV.z¡7nu,' .tèc:z-,aft yøZ y êaz<rs t-rm/r-

(5) ls CHP 113, Accidenl and lrrjury Report, posled or readily accessibìe? ffi:ves L,i t lo

t-i Nã(6) Are employees knowledgeable about goals and achievements?

Are employees providirrg suggestions toward goal atlainment?

CORRECTEO

2. PARTICIPATION

a. Comrnander actively involved in program? M y.' i-J r.,lo

,-Ô
fil.ves {*l tto(1) Comrnander active in injury/illness case management?

(2) Whal is the commander's attitude tegardirtg occupalional safety?

¿-|-"'þ.7-,-. ___ kJry-/¡--,'E . /:__ ,/)4/.ò ¡Jzt-s l/.//l'¿ É ¿i1-:.ri. . -SVir-?.*-J-y .e

CllP 453M (Rov. 5.001 Psge I Destroy Previous Editions c453nì5C0 frp
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OEPARTh4ENT OF CALIFORNIA IJIGHVVAY PATROL

AREA MANAGEMENT EVALUATION
OCCUPATIONAL SAFETY
tHP 453M (Rev. 5-06) O ., . , :=-- -:

(3) Occupational safely issues discussed ât staff meetings artd ttaining days? \Sl vut il t'to

(4) Are safety issues i¡r the meetinn t,nu*t- p ves l] ru"

LJ No

(6) Does the commatrder ensure use of appropriate safety equipment? Yes !uovr
b. Are managers/supervisors aclively involved in the program? l4lVe' []ruo

('l) Are managers/supervisors involved in case management? Fves trruo

(2) Do they have tlre appropriate attitude? E'Yes [-l ruo

(3) Are managers monitorirrg supervisors' progress and effol'ts to attain goals?
J\

V2'Yes ü ¡lo

(4) Are supervisors monitoring entployees' efforts? F'Y"' [*l tlo

(5) Do managers comment on safety issues in performance evaluations? p'ves [-] no

(6) Do supervisors commenl on safety issues ilr performance evalualions? {ZlY"s Iruo

(7) Do managers/supervisors ensure ihe use of proper safety equipment? B'ves I t'lo

c, Are employees actively involved in fhe Occupational Safety Program? 5Eì Yes l-i ruo

(1) Are employees involved in their case managelnent? p ves Ll ¡to

(2) Are employees knowledgeable about safety goals? P'ves E tto

(3) Are they aware of the command's achievements?
'Ë vet [--] No

--
(4) Are employees practicing safefy while performing their duties? E ves l] Uo

(5) Are emproyees repoting unsafe conditions and/or work practices? çf t"t Ï -;-

(6) Do employees work cooperalively to minimize hazards? p)Yes lJ uo

(7) Do employees offer suggestions lo inrprove occupational safety? E vu. f,ruo

F'v"t Ll no(8) ls employee equipment properly used and maintained?
coRRECIECI

3. ACCIDENT AND INJURY TRENDS

a. Commander's method of identifying trends? ZZIþ¿¿/ ,2.'-1?zzø? ã) &A- , J¿(. :'<'.y ØÊ4...-.
O¿J¡72@/y a&<, ,s'4-¿bzz /zz

-'-=øî;(1) Are accicJents and injuries being monitored to íderrtify trends? üruo

(2) ls the Occupational Safety Committee reviewing CHP 1 13, Accident and lrrjury Report, OSIìA 300,

Log of Occupational lnjuries and lllnesses, entfi'es, prior meeting minutes? [-l ¡lo

[-l No(3) Are personnel in llre command aware of currerrt and potenlial trends?

b, What corrective action has the commancl taken when a lrend has been idenlified? /JD ZZH)þ S

7) ¿la'V'¡7-1 PA

CHP ¿r53tvl {Rov.5'06) Pago 2 Destroy Previous Eclitions c453ril50e Ítp



STATE OF CALIFORNIA

DEPARTMENT OF CALIFORNIA HIGHWAY PATROL

AREA MANAGEMENT EVALUATION
OCCUPATIONAL SAFETY
ggj53_l\4.lRQv.5-06)oPl,90 __ ,,,,,, , =*-.---- " - 

,:
(1) Are commanders, managers, and supervisors act¡vely implementing corrective actions?

4. COMMAND OCCUPATIONAL SAFETY COMMITTEE (COSC)

Yes fl ruo

CORREC TEO

a. Whât is the compositlon of the COSC? Aapfl ,/'- eè.¿. J'24,87/ -î42 , eUó
/A /Øz4É'QS , CL,æ¿/LâL ê44,

(1) ls there representation from each collective bargaining unit? I{ve' [] Ng

(2) Managemettt and supervisory representation? E Yes fl tto

(3) Command Safety Coordinator assigned? Yes fJ ruo

(4) Command Safety Coordinator active and effective? ffv"t ü tlo

(5) Are comnr¡ttee assignments rotated? ü Y"r Kruo

(6) COSC meetings held quarterlY? Yes fJ ruo

(7) Are meetings held more frequently when goals are not being altained? D ve. F.to
(B) Do all committee members attend the meetings? þ vu' ll ruo

b. Are roles and responsibifities defined in accordance with llPP? Æv". n ¡lo

(1) Do committee members understand their roles and responsibilities?
'ff'ves E ¡to

(2) Is an agenda prepared prior to the meeting?

(3) Are departmental and Division Occupalional Safety meetings minutes readily available?

f,v
fl Yes

ll No

o

(4) Are these minutes utilized for Area meetings? fi v"t L.l ruo

(5) Are assignments given during Area meetings? Þ4-Yes lruo
i-ì ttoc. Minutes prepared for the COSC rneeling?

(1) Recording secretary appointed? Yes [J ruo

(2) Minutes posted on command's Occupational Safety Board? fl Yes ff*o
(3) Are minutes included in llPP fìle? )Cìvus ¡J ruo

(4) Minutes maintained current year, plus three? ffi vut [--ì No

(5) Minutes fonryarded through channels? þ v"t Ll ¡lo

Yes ü ttod, ls the COSC effective?

(1) Are COSC recommendations clear, concise and pertlnent to the command? Yes [*] ruc,

(2) COSC proactive to eliminate polential causes of accidents and injuries? þ vut nruo

(3) cosc disseminate current informatioì-and training regardirrg nealtn anu safety issr.res, - 

-*,p:::---S*I|
e. Do all personnel receive current informaiion regarding health arrd safety? p-ves i-ì ruo

f. Are outside agency safety programs utilized as a resotlrce? Ll ves 'pro

S. Does the command maintain an effective health and safety communicatioils system? E. ves ti ruo

CllP 453lvl (Rov. 5.06) Pa!,e 3 Destroy Previous Editions c453ilì506 frD
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AREA MANAGEM ENT EVALUATION
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---

(1) potentiat hazards reported on CHP 1138, Hazard Report/lnspection? ! Vet l] t"to

(2) Arefindingsofthell38,HazardReporl/lnspection,reportdisseminatedaccordingtopolicy?
p vut fj No

(3) Do all members of the command parlicipate in distribulion of safety and heallh information? pVes {] No

(4) COSC rninules posted in a tirnely mantrer? SVt' {] no

(5) Required poslers prominently displayed?
\[lves {-l t'lo

(6) COSC maintain tlre Command Occupational Safety Bulletin Board? E ves üruo

(7) Are responsibilities for the Occupational Safety Bulletin Board contents assigned to specific members? Yes [-]No

CORRECTEO

5. :DOCUMENTATION

a. STD 261s, Aulhorizalion to Use Privately Owned Vehicles on Slale Business, completed attnually and

filed in the employee's field folder? $)vu' üNo

b. DMV INF 2S4, Government Agency Request for Driver License/ldentification Record lnformation, utilized

lo requesl driver's license record check and filed in the employee's fìeld lolder? fi. v"' ü tto

c. OSHA 3OO, Log of Occupational lnjury and lllrtesses' utilized? pves Ll No

(1) Are required ínjuries and illnesses logged? p ves ll ruo

(2) Entries made within six working days of notification of an employee injury or illness? p Ves [ ruo

(3) ls lost-time and timited'duty documentation accurate? F"eS 
_- 

t *

(4) Retention according io PolicY? f)vus l-l tto

,.,, o. ff v., fl ruo(5) Readily accessible for review by Cal-OSHA?

X v"t [-] no(6) Previous calendar year log posted during February?

d. Are CHP 113s, Accident and lnjury Report, compiled accurately? Yes l--] tto

(1) Commander review and sign? S vut l] ruo

- (zÐ cHP 113s and attachments processe, t 
" 
,,t"y:ry1*-*------.---_--_--gf{-- it\- :..-^

e. Does the comma¡d utilize the CHP 1134, Safety lrtspection Checklist? L-l Yes Xl'No

(1) Are semiannual safety inspections conducted? ¡//521ãLl-y iYes fi ruo

Fvu' ilruo(2) Are safety hazards identified?

(3) ls corrective action taken within 30 days? ,E y.t DNo

(4) CHP 113A, Safety lrrspection Checklist, maintained with llPP and retaìned according to policy? fflv"t l"-l uo

f. Are unsafe conditions identified and documentecj on CHP 'l 138, llazard Report/lnspeclion? i lNo

(1) Measures taken to correct situation within 30 days? )dv"' üruo

-ø 

Copy of cHp 1138, Hazard Report/lnspection, fited or altached to llPP? ÈZ:-- L] ru:

S. Are the CHP 1z1series thoroughly and accurately completecJ? 
--EJle:-*

(1) Supervisory comments in'depth, clear, atrd concise? B4ut Ü ¡ro

(2) Cornmander signature on appropriate forl¡s? F'Y". L-l tto

Cl-lP 453M (Rev 5'06) Poge 4 Destroy Previous Edit¡ons c¿53nì506 lrf)



STATE OF CAt.¡FORNIA

DEPARIMENT OF CALIFORNIA I.IIGHWAY PATROL

ARËA MANAG EM ENT EVALUATION
OCCUPATÍ ONAL SAFETY

"_*
(3) Rouled wilhin time frames? l-] no

h. ls CHP 208, Accident Prevention Report, thorouglrly and accurately completed? pÌves i-Ì No

(1) Supervisor comments in-depth, clear, and concise? p ves i-i tto

(2) Commander review?
'F'Y"r l-Ì xo

(3) Corrrmander signs appropriale form? Ll No

(4) Properly routed within time limits? pves Ll ruo

i. Are injuries and accidents doculnented on CHP 442, lndividualAccident, lnjury and Safety Recognition RecordZ p Ves ll tto

(1) Are CHP 442s,lndividualAccidenl, lnjury and Safety Recognilion Record, current? f,-x"" []No

(2) Safety recognition emblem summary curtent? f,ves ü ruo

j. Are CHP 7124s, lrrjury and lllness Prevenlion Program Orienlation and Review, kepl current? üru0

(1) ls specifìc safety training documented on CHP 712, Employee Emergency Action Plan Review? üru0

(2) Copies maintained with llPP file? [-J ves flno
CORRECTEO

6. INJURY AND ltil'NESS PREVENTION PROGRAM

a. Command specific llPP on file? lp ves Ll ¡io

(1) ls the prograrlr effective? ffives [f No

(2) Contains all required documents? p ves [-l tto

(3) Discussed with all employees? p ves L-j no

(4) All employees understand their roles and responsibìlities? ¡kl ves [-] ruo

(5) Each employee completed CHP 712A,lnjury and lllness Prevention Program Orientation and Review? [,Yes [] No

(6) New employees review and complete CHP 712A,lnjury and lllness Prevention Program Orientation

and Review? $'v"s L-l ni,

(7) Are unsafe hazards or conditions identified, irrvesligaled, corrected, and documented? ffives L*j ¡lo

(8) ls required documentalioll rnaintained according to policy? Mv.t lJ no

coRRECÏiil)

7. COMMUNICAT1ON WITH DOSH

a. Employees aware of procedures regarding DOSH inspectiotts? u, l.lo

b. Command's documents readily available for revievv by DOSH Compliance Offìcer? ,K vu. firuo
coßfiÊcTEo

8. HAZARDOUS SUBSTANCE PROGRAM

a. Does commanci have a writien Hazardorrs Substance Program for substances usecl within that command? p vu. [] ruo

ACTION REOUIRED

(1) Are hazardous substances identifìecl and properly labeled? filves l"-.ì no

(2) Warning signs posted? Æv"' l_I No

(3) Material Safety Data Sheets readily available?

(4) Employees receive lraining? S)ves l-i ruo

Clll) 453M (Rev. 5.06) Påge 5 Destroy Previous Êditions c453nr506 lrp
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(5) Training documented? ÉjYtt fJ ruo

(ô) Employees informed of their right to applicable medical and exposure information? 'fl ves [J tto

COßRËCTED

9. HAZARDOUS EXPOSURE CONTROL PROGRAMS

a. Activit¡es idenlified within command that may require exposure to hazardous conditions? p ves üruo

(1) Appropriate etrgineering and/or adnrinistralive controls implemented? lJ ruo

(2) Protective eguipment provided in accordance with bargaining unil agreements? fr ves [J ruo

(3) Employees trained on use and maintenance of equipment? Yes Dno

KrY"r [l ruo(4) Training documented? /

cHp 453M (Rev. 5'06) Pâge O Destroy Pfevious Eclitions c4'J3Ãt5CA'¡Í'



Strtls ol (,al¡lorrtt¿r

j\llern0randu¡n

Date: .A.prìl 24. 21t08

Tr:: Golden Gate Divisiorr
Atlenrìon: Chief Cathr, Sulinslii

l| u.sir rcss, Trrt r rs¡.ro t'titÍ irlli :l l¡ ci l'l ur¡s i ¡ t¡;,'\ gctt cr

l;ronr: DEPARTI\{ENT OF CALIFORNIA IIIGH\ÏAY PATROL
San .Tose Alea

File No.: 340.1)J67

Subject: DIViSION FOCLIS N4EÀ4O hztARCll2008

As lequested in the Al'ea Conimandels ller:lo:'anduui fì'or¡ Golclell Gate lJivisjon dalecl JiìilLiat'-i'

28,2008, tbe follor¡,ing is the San .l'ose A¡'eas lesllonse. fo¡'the c:'itical function for h4arch 2008.

AREA OCCUPATIONAL PROCEDURtr,S AND PRACTICES

The San Jose Area Occullational Safet¡,lll'ograr'ì) is overseen b¡,tlte A¡'ca collurander, lllhe

oomnrancler has nracle occt¡tatioual safet¡, a priority ill the cc¡ntmand and is u,ot'J<iltg clc.rseli'u'ith

the assiguecl Command Safety Cool'dinator (CSC) to implove conclitiou-ç in the San .lose Area. A

leceul facility inspection was; cclucluctecì by the CSC a¡rd sevelal itenrs u,ere identjfied u4ljch

nlay inr¡racl salèt1, of'¡tersonnel. l"hose conditjolis ale c;uu:'erfl1,bcing itn¡r:'ovecl.

l'be c.onrDrancler atterLds all oJ'the Djvi.sjon OccLr¡latiort¿il Safetv meetiugs; al'rcilhctl collclucl:i itl'i

Area Oc<;r.r¡rational Saf'et¡, nrecting r¡,here infc¡r'maliolr is lrlougl:1 to lher Área icve] etnci itl¡rl ieci a:;

tlocessâr)/. 'fhe courr:ia¡rc1el'aiso cìiscusses q,oljtlrlace serfet¡, ort eaoìl traini:rg. da¡', çl¡1¡"¡1¡' c¡'rJJ'

nrcetings. ancl al slrif'l bliefìngs.

\À¡ilh the ¡'eccltl l:igh latc' of ¿rcciclcnts i¡lvolving oLf rccrs i.r,ith a slìo)'t tcllLìl'c on the,i<lil, the lJrivc:

SaJc'J"calll Jr¿rs beell I'oinstatecl. r',,ilicJ¡ i-,i r¡¿rnclatoly fìr'<lffi<;cls; assigrrccl to attencl.'J'hit; vvas a

vet')/ sì.rccc.ssful pl'ogrernl ullclel tlre llrrst r:oltrrrranc.lcr tvlto lracl e>lllcliel'rcecl .sjlliii¿rt'¡rt'obìc.ttrl;.

'l'he SaLl .losc has Area has ¿ul outst¿llcling.stafl'rvho wiJlingl-r'[rring fbrtìr .surggesLiotls <¡; tr¡ctlloclr;

to il'rr¡rrovc r,r,orJtlllaoe. saf'oti'¿rllcl ¿rre firll¡,irra,alcr Íhirl saf'cl1,is thc ¡rliolitv at alÌ lt:r'trll; ill lllt:
Conrrancl..'., ì\

,- ¡! ¡ 
î

' li
4,. itþ!, ..-,.....,. '.

. o; ..'...., i:i'ivt','i,4)r!, -.
C. J, wA)'lrlL., Càlítain
(lon'lnlarlclel

(:l.llì tlWlr lllor 1i.lt0l ()l'l 07(r

,Srtf'et.\',,5 erpi.c (t, ttn d,S e.cu.rin'



Statc of Califo¡.nia

Memorandum

BusÍrrcss,'Ira nspo rtaf ion a ncl Housirrg rlgcrrc¡,

April 8, 2008

Golcfen Gate Division

DEI'ARTMENT OF CALIFOITNIA HIGI"IWAY PATROL
Hayward Alea

345.13306.12533

DIVISION FOCUS * N4ARCI{ 2008, OCCUPAI]ONAL SAFETY

Date:

To:

Fronr:

File No.:

Subject:

As requested in the Area Conllnanclet's ntemoraucluur lì'om Golcfen Gate Division dated January
25,2008, the l{ayrvald Area contiuues to evaluate command oper.afions. The follo*,ing is
Hayward Area's resPonse to the Division lìocus f'or March 2008, Occuptrtional Safet1,.-

OCCUPATIONAL SAFETY

The Hayward Area continues to provicle ¿r safe ancl health¡, rryol.k envirorunent ancl elirninates
coltditions and wolk practices that cor.llcl re.sult in injuly tó employees ancl loss or da'rage to
CHP property. Each enrployee in the Area u'orks to\\,¿ud tþis goai o¡ a clail¡, basi..

The Hayward Area has a large Occqtational Szrfet¡, board rr,hich tracks tl clents
and injuÍies invoh'ing de¡rat'ttttental employe.r oná contains the Area's 1, ent
accidents and irrjuries are cliscussecl at stalf nreetings, training cla1,s ancl ,t on
effort to learn fì'om these inciclents. Current and relei ¿rnt occirpaiional safèty rernincler.s are
placed on each offïcer's evalua{ion fornt cver)/month as u,ell.

al Safet¡, Coordinator attend qr¡artet.l\r Division
oucluct Area Occupational Safèty Colrrmittee
tos ancl posters throughout fhe office to relníucl

t an¡' unsafe co¡tclitions immediately.

If 1'elt have an¡' questions, ¡llease contact m¡,self or Lieutenant pilon ar (5 l0) 4S9- I 500.

8a-o-r
E, L. FALAT, Capfain
Commancler

Sa.fety, Sen,ìce, und Securífit



Statc of California

Memorandum

Date:

Tor

Flom:

File No.:

Subject:

Busir¡ess, Transporfatio¡r at¡d Housing Agcncy

(:i 'trl. \
I

April 3,2008

Golden Gate Division

DITPAIITMENT OF CALIFORNIA HIGHWAY PATROL
Santa Rosa Area ..

,''i

360.9763.140s8.

DIVISION FOCUS - OCCUPATIONAL SAFT]TY - MAI{CII 2OO8

Using HPll22.l, Cliapter l2 as a guide, Area evaluated comnrand effective¡ress coucerniug

occupational safety procedures and practices. Occupational safety and injury and illrress

prevention remains a constant comnraud priority. Managers are actively involved in the

occupational safety rneetings, and regulally discuss safety and injury prevention at staff meetings

and during briefings and tlainirrg days. 'Ihe "Wellness Board" is maintained and updated by a

rnanager. The Comnrander attends Divisio¡r Occupational Safbty Committee nteetings,
accompanied by the Comlnand Coordinator, a supervisor, Area's occttpational safety goals ale

lealistic and obtainable.

In March 2008,an Area Managemerrt Evaluation - Occupational Safety, CI-IP 453M, was

cornpleted. Area is in compliance with all applicable statutes and policy concet'ning
occupational safety, and illness and injury prevention.

Specifically related to Illness anct Inju¡'y Prevention; Area enjoys an outstanding rapport with our

SCIF adjuster, which facilitates immediate atte¡ltion to the ¡nedical needs of our injured or ill
employees.

If you have any questions corrcerning this menrorandurn, please contact I.ieutenant Greg Tlacey

af(707) 588 - 1400.

/1
KELLY Yotl-ltj

CHP 51WP (Rov. 1 1-86) OPI 0i6

Søfety, Service, and Security



Sfatc ol'California

Mcmorandum

Date:

l'o:

I?rom:

I?ile No.:

Subject:

Business,'l'ransportalion and l.lottsing Âgcllcy

April 15, 2008

Golden Gate Division

D¡]PAR'I'MF]NT OF CALIFO IìNI A I{I GI.IWAY P A]'RO I,
Solano Area

365, I I 759.[rocus00308

DIVISION FOCUS _ MARCI{ 2OO8 - OCCUPAI'IONAI- SAII}]T'Y

Solano Area placcs a high ernphasis on occupational safetl, in and around the workplacc. 
.l'hc

Area has an assigned supervisor who attends the Division Occupational Safety Comniittce
(DOSC) meetings along with the Commandcl whom Lhen dissenrinate the rnceting infbrnration at

training clays, the AOSC meetings, arrd during inlbrmal pecr group discutssiolts.

Area supclvisors are lequired and expecled to ride along with their personncl cach c¡.tartct'and

emphasize the imporlance of a safe workplace. I'olicy resources, such as thc l:zi'l'}/lll)P. arc

iclcntified by location and content and are reviewed with all personnel. Supcn'isot's rnakc

occupational safety conrments on the officers' tinle and activity form, CI-IP I 00. Area

communications concerning a safe and healthful workplace are strongly encouragecl'

In addition, Golden Gate Division's reinstitution of user's meetings as a means of inrploving

communications between Areas and dispatch has proven to be beneficial to all involvecl.

Each injury sustained by a rnember of the Alea is closcly reviewed and discttssecl by the

l.,ieutenants and the Conrmander. The discussion l'ocus is on the health and welfàre ol" thc

menrber, yel ¡rrevention and accountability are important considerations. Occupational salcty

posters have been developecl and sponsored for statewide program considerati<ln by the Solano

Area, On a quarterly basis, the Commander works directly with the Area representativc froln

SCIIì to try and close as many open claims as possible to reduce the Depaltlncnts' tnonetarr'

expenses. The Lieutenants afe assigned to case management and report the clairnallt's status oll

a continual basis.

Solano Area's managenlent teanÌ places a strong emphasis on occupational sal'cty b¡" actively

observing and suppolting saf.e workplace practices and by encout'aging stafl'to bring trnsa['e

$IJSAN WARD, Captain
Solano Area Commander

CtlP 51wl' (Rov '11{6) OPI 076

Safety, Service, ønd Securilt



Stale of Califor¡ria

l\{emorandum

Date: April3,2008

To: Golden Gate Division

u)\. .ilt(\
BusÍness, TransportatÍon and Housing AgcncY

From: DEPÄRTh,IENT OF CALIFORNIA HIGIil4/AY PATROL
Cordelia Inspection Facilify

File No.: 366.14378

subjecr: DIVISION FOCUS - OCCUPATIONAL SAFETY

Sergeant Brian Sprang, of this command, recently conducted a review of Cordelia Inspection
Facility's Occupational Safety Program. The revierv u,as to insure that the requirements of the
Department's Occupational Safety Manual, I{PM 10.6, rvere being nret,

The unifon¡ed and non-uniformed personnel assigned to the Cordelia Inspection Facility have a solid
understanding of their role u,ith regards to the Depailnrent's commitment to nraiutaining a safe
working environment. These employees are loowledgeable of the Facility's occupational safety
goals and attempt to perform their duties in a safe and prudent manner, Unsafe corrditìons are

brought to the attention of supeivisols and are addressed in a timely manner. The enrployees also
work cooperatively to identify and minimize potential hazards, Suggestions for safety improvements
are frequently discussed during shift bdeflrngs, at Area Training Days, and Area Occupational Safety
Committee Meetings,

Managers and supervisors are equally active in the occupational safety prograrn, They identify
potential hazards and take the appropriâte action to eliminate or minimize any unsafe conditions.
They also provide feedback and comments on both safe and unsafe practices. This is done prinrarily
through monthly CIIP l00C's, rvhich contain Occupatíonal Safety Comments and personal
observations. In addition, briefirrg items and cornments on amrual evaluations are also utilized.
Employees on iqjury leave or limited duty status al'e calefully monitored upon their rehlrn to duty in
an effort to avoid the re-agglavation of their injuries. All required occupational safety reporls are
submitted in a tinrely nanner.

If there are any questions or concems regarding this issue, please f*rt û'"" to contact me at the
Facility.

M. A. FERRELL, Lieutenant
Conrnrander

CllP 51\¡vP (Rev. 11.86) OPI 076

Safety, Senice, and Secuñty



stâtc of california

Memorândum

Date:

To:

From:

File No,:

Subject:

Bu$iness, Transporiation and Hot¡sing Agcncy

April4,2008

Golden Gate Division

DEPARTMENT OF CALII-ORNIA T{IGFI\ryAY PATIIOL
Marin.Area

350,014871,14004

DIVISION FOCUS-OCCUPAI]ONAL SAFETY

'l.he Marin Alea occupational safety goals are appropriatcly categorized in accordance with
departmental goal category headings (e.g., recordable vehicle/rrotorcycle accidents, preventable

recordable vehicle/moforcycle accidents, serious/traumatic injuries, accidental discharge of
weapons), The Marin Area Com¡nand Occupational Safety Comrnittee (COSC) has set realistic goals

forthe Areaconsistentwithdepartmental objectives. l'heMarinAreapridesitselfonitscooperation
and support fi'om allstaffing levels, If a potentialhazard or issue is observed, it is brought to the

immediate attention of the Occupational Safety Coordinator.

Additionally, the Captain and tlrc Occupational Safety Coordinator attend the Divisiou Occupational

Safety Committee (DOSC) meetings together on a quarterly basis. The information and ideas

obtained at these meetings are taken back to the Marin Area officc and shared with the rest of the

committee members during the COSC meetings, All ranks, along with representatives from all non-

uniform work classes within the Area, monitor and are actively involved in the COSC. Along rvith

Statewide topics discussed, the identification of new or potentially new hazards within the Area, tho

Area's progress in rectifying previously identified hazards (action items), and the discussion of
recent collisions or disablirrg injuries, with focus on eliminating reoccurrences, is discussed and new

action items are assigned and followed-up on by the Occupational Safety Coordinator.

Iu summary, attaining goal accomplishments is a constant challenge. l-he Marin Area's year-to-dafe

accomplishments are as follows: l) No preventable motorcycle collisiorrs; 2) One preventable

vehicle collision for the calendar year; 3) Two disabling injuries. These numbers support a mini¡nal

decline in all recordable categories in the Marin Area over the last three years, We have attained

these fìgures through propertraining, CHP 100 forrn conrments, annual evaluations, At'ea

orientation, supewisor ride-alongs, shift briefings, immediate response and follow-up ol'poterrtially
hazardous action items identified duting COSC meetings, and sharing past experiences and trends,

Safety, Senice, and Security



State of California

Memorandum

Date :

'I'o:

fjl'orn:

lìile No,:

Sulr.jcct:

Business, TranspoÉation and Housing Agency

c/¡Ùrl4ÍileÀ\ÐÊ ENEßGYtFFlclÉl{T

ApLil 9,2008

Golclen Gate Division
Attentiou: Assistant Chief Debbie Vertal'

DITPÂRTM trNT OF CA LI IîOIIN I A H I GI{\ilAY PATIìOL
i)uìrlin Atea

390.11161

DIVISION FOCUS 2008. OCCUPATIONAL SAIìIì'|Y

tJsi¡g I-IPG 22,1, Chapter. 12 as aguicle, Dublin Area assessed its Occupational Safety

pro.J,l.'r", and praðtióes. Sergeaut Jolll Martinho is the supervisor in charge of the Dfrblin Area
'OccLrpatio¡al 

Sarcty progru*. He is joinecl on tlìe Courrnaird Occupational Safety.Contrnittee by

Captni,r lt4uellcr, CháiL; Lo¡ie.lacksôn, Silnon Decasas, Rhoirda Ware as well as a group'of' '

rrnil.br.rnecl officer.s from various assigunrelrts. Meetings î'e arinouncecl in advaDce ancf icleas at'e

solicited lì'onl all ÐuUlin Area enrployees. . .

i

Scr.gea¡t Mar-ti¡ho has been briefecl on all the requilernents contained in HPM I 0.6 and 10.7, and

¡as c¡su¡ed. that all eurployees are awât'e of the Area injury Illness Preventiorr Plan'. Sergeant

lr4arri¡h6 conductecl qúartó,ty ins¡rcctions ol'the facility to ensure all potential safety hazal'ds ale

jcleutilÌ.ecl. addressecl ãncl rernoved. Montlrly upclates to Golclen Gate Divisiou are cqrl¡riled by

Irrj.s. ììhoncla v/arc ancl ¡rrovided to the F'ield Support ljnit befole thc fif{r of the following

ruronth. CIIIP 1l3's.ale conrplcted evel')' qltarter.

z\ ll e¡tployi Qes ¿lrc awarc ûat it is their res¡lonsibility to c.oucluct thcnrselves in the ¡rropcr arrd

saIè ¡ra¡¡cr a¡<1 to i¡fo¡¡l iheil sullcrvisol's of any potential hazard. Inirrries aDd illnesses tllù

clocu¡rc¡tc'cl o¡ t¡e CI-IP l2l and cornplcted within the designated tirnefì'arìlcr- Injtlfed ern¡lloyees

¿ìre Suplloltr:cl ¿llcl e.ncottraged to retunt to ciuty when ¡llactical'

cr rf) 5l wP (lìt:,r Í I Jô) OI>l û)ii



Divisjorr lìocurs - Occupalional Safety
Page2
Äpril 9,2008

0

The Dublin Area has cunelrt Occupational Safety Goals of tluee (3) preventable collisions,

one (1) preventable urotorcycle collision, three (3) preventable tmunratic disabling injury ancl

zelo accidental discharges. 'lhese,goals werc cleveloped afler analyzing three yeals of
oceupational safet¡r statistics ancl discussion at the Conrnand Occrqrational Safety conrnrittee.

Cuu'ently rve lrave experien.cod one pÌeveittatrle patlol car collision and are on track to

aocompli.slr ouì' nlotÒLcycle collision ancl iniury goals.



State of Calífornia

Memorandum

Date: April 1,2008

To: Golden Gate Division

Business, TranspoÉafion and Housing Agency

Fromr DEPARTMENT OF CALIF-ORNIA I{IGITWAY PATROL
Oakland Area

File No.: 370.12322.15344

Subject: DIVISION FOCUS MARCH 2008 - OCCUPATIONAL SAþ'ETY
PROCEDURES AND PRACTTCES

The Oakland Area recently completed a Division Focus review of the command's occupational
safety procedures and practices.

The review indicated we have a successful program and that all rnembers of the cornmand work
together to promote employee safbty and well being. To date, Oakland Area is projected to meet
or exceed goals related to preventable palrol vehicle collisions, preventable injuries, and
accidental discharges.

With regard to addressing occupational safety at training clays and shift briefings, the Oakland
Alea maintains an open line of communication with all personnel and allows tirne for concerns
to be brought forward during ilrese meetings. Those concelns ale then utilized to address and
immediately colrect any problem al'eas. The hope is that issues surrounding occupational safety
are openly spoken about, so that they may be addressed even before they become a problem.
Futhermore, to help assist with occupational safety concerns, copies of the Emergency Action
Plan and Injury and Illness Prevention Program have been conspicuously placed within the
briefing rootn of the Oakland Area, This allows for t'ee access and serves as a constant reminder
to rnaintailr occupational safety as a priority.

ì\ -Yt^ , -,¿#-+
D. E, MORRELL, Captain
Comnancler

CllP 51WP (Rov. l1-BO) OPI 076

Safety, Servíce, and Securìty


